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SECREFAGF-ORN N~

HEADQUARTERS
COMBINED JOINT TASK FORCE SEVEN
BAGHDAD IRAQ
APO AE 09333
REPLY 11
ATTENTION OF 12 OCT 2002

(1NFr cu
MEMORANDUM FOR

("2 Combined loin! Tashk Force Seven Baghdad. Iraq 09335
3 Combined Joint Tash Force Seven Baghdad lrag 09335
Commande: 29%th Mihiary Intelhigence Bngade Baghdad lraq 09335

SUBJECT CJTEF-7 Interrogation and Counter-Resistance Policy

] $Sedifskhis memorandum establishes the interroganon and counter-resistance policy for securnt
internees under the conuol of CJTF-7 Secunty internees are crvilians who are detained pursuant to
Articles = and 78 of the Geneva Convenuon Relative to the Protection of Ctvilian Persons 1 ‘lime
of War 0l August 12 1949 (heremafter Geneva Convention)

248t i approve the ase of specified interrogaton and counter-resistance approaches A as described
tr Enclosure | relating to secunty internees subject to the following

o 4S~A | se 0i these approaches I~ hrnted to terrogations of securtty internees under the
conth ol CITE-T

b we=eFT hese approaches must be used in combination with the safeguards described in
Enclosure -

c=timhby Semegation of securtty internees will be reguired in many instances to ensure the
success of tntenogations and to prevent the shanng of interrogation methods among 1nternees
Segregation mav also be necessary to protect sources from other detainees or otherwise prowvide for
therr securits  Additronally  the Geneva Canvention provides that secuntv internees under definite
suspicion of actiy ity hostile 1o the secuntty of Coalition torces shall. where absolute military
neeesstiy requires be reparded as having forietted nghts of communication Accordingly these
securinv mternees mav he segregatec | mus! approve sevregation in all cases where such
sepregatior wil' exceed 30 days 1n durauon whether consecutive nonconsecuitive Submmit written
requests with supporting rationale tome through the CITF-7 C2 A legal review from the CJTF-7
SJA must accompany each request

d 4B |1 emploving each ot the authonzed approaches. the interrogator must mamtam
control ot ihe interTogation: The interrogator shoula appear to be the one who controls all aspects of
the interrogation 1o include the highting, heatng and configuratton of the mnterrogation room, as

well as the tonc clothing and shelter given to the secunty internee
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~SFCRETFAGFORN

CJTF7-C ’
SUBJECT CJTF-7 Interrogation and Counter-Resistance Policy

3 &R eguests for use of approaches not histed in Enclosure 1 wall be submitted to me through
CITF 7 C2 and will include a descriphion of the proposed approach and recommended sareguaras

A jegal review trom the CITF-7 SJA will accompany each request

4 -t5=2efpNothing tn this policy himits existing authonty for mamntenance ot good order and
disciphine among persons under Coalition control

3 5% Thes policy supersedes the CJTF—7 Interrogation and Counter-Resistance Policey signed
on 14 Septembe- 2003

b f=tery POC 1« Mol SR, N \'T SR, DS N

2 Encls RICARIDO S SANCHEZ
1 Imerregauon Approaches {S1) Lieutenant General. USA
2 General Satezuards Commanding

CF € ommander US Central Command
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R CREFNOFORMN
INTERROGATION APPROACHES (Securitv Internees)

tyd-dese of the following appioaches 1s subject to the apphcanon of the general sateguards
provided tn enclosure (2) Speeaific implementation guidance with respect 10 approaches A-Q 1<
provaded in U S Army Field Manual 34-32 Brnigade Commanders may provide additiona:
mmplementation puidance

A=SPT Direut Askang straightforward questions The most effective of all approaches 1118 the
mos! simple and efficient approach 1o unthze

B +s+eFmncentive/Removal of Incentive Providing a reward or removing a privilege above ang
bevond those equired by the Geneva Convention Possible mcentives mav include favonte food

ttems changes 1n environmenta) quality o1 other tradiuenal or regional comforts not required bv
the Geneva ( unvention

( +Sbe=Emotional Love flaying on the love a secunity internee has for an individual o group
Mav invalve an mcentve, such as allowing communication with the individual or group

D +5~tFTEmotional Hate Plaving on the genune hatred or desire for revenge a secunity internee
has for an indrvidual or group

E reefr fear Uip Harsh Significantly increasing the fear level in a security internee
F 5~ reeqar Up Mild Moderateiv increasme the fear level in a secuntv iniernee

G 5INPT Reduced Fear Reducing the tear ievel 1 a security internee or calming him by
convinerng him that he will be properly and humanelv treated

H -2 nde and Ego Up Flattenny or boosting the ego of a secunty intemee
| +5-=F7Pnde and Ego Down Attaching or :nsulting the pnde or ego of a secunity intemee

J #5u0R) Funhn Invoking the feeling i 2 security inlemee that it 1s useless to resist by plaving on
the doubts that alreadv exist In his mind

K A=W o honow Al Convincing the secuniy internee that the mterrogator already knows the
answers ¢ guestions being asked

L e5ehfsEstahlish Your ldenuty  Convincing the securtty intemee that the interrogator has
mistaken the secunty ntemee for someone else The secunty internee s encouraged to “‘clear his
name

M AL rRepetiion Continuously repeating the same question 1o the security intemee dunng an
interrogation 1o encourage fuil and candid answers 10 questiions

N 45—k file and Dossier Convineing security wmiernee that the interrogator has a voluminous,
damning and 1naccw ate file which must be Lorrected by the secunity internee
Enclosure 1
S MIFORMN '\
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O ¢=mErMutt and Jefl Aminterrogation team consisting of a friendlv and a harsh interrogator
This appreach 1~ designed to cause the security internee to have a feehng of hostility toward one
interrogator and a feehing of gratitude wward the other

P ¢8TNTT Rapud Fire Questioning 1n 1apid succession without aliowing security mtemee w answer
queshons Tuily

 tSNrTSlence Stating at the securi(y internee to encourage discomfort

Enclosure 1
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GENERAL SAFEGUARDS

-

LSUIE Apphication of these mterroganion approaches s subject to the following general
sdlegcud: ds

(1} limned (o use by nained mntenogation personnel. (11) there 15 a reasonable basis 10 betieve tnat
the secunty imernee possesses information of intethigence value. (1) the secunty internee 1<
medically evaluated as a suntable candidate for mierrogation (considening all approaches to be used
1p combinaticn) {1v) interrogators are specifically tramed for the appiroaches (v) a specific
tnterrogation plan, including reasonable safeguards, limits on duration, miervals between
applications lermunation critenta and the presence or availability of quahified medical personnei has
been developed and (v1) there 1s appropriate sUpervision

{U) The purpose of all interviews and mterropauons 1s to get the most information from a security
internee with the least intrusive method applied m a hwnane and lawful manner with sufficient
oversight bv trained 1mvestigators or interrogators Interrogators and supervisory personnel will
ensure umform careful and safe conduct of interrogations

A5 MieiTogations must always be planned, deliberate actions that take into account tactors such
as a secunty tniernee’s current and past performance 1n both detenton and interrogation. a security
inlernee s emotional and phvsical strengths and weaknesses, assessment of approaches and
individual techmques that may be effecuve. strengths and weaknesses of interrogators, and factors
whtch may necessitate the augmentation of personnel

+SH-heterTopation approaches are designed to mampulate the secunty internee’s emotions and

w eahnesses to gam his willing cooperation Interrogation operations are never conducted in a
vacuum they are conducted n close cooperation with the detaining units Detention regulations and
pohicres estabhished by detaimng units should be harmontzed to ensure consistency with the
intertugation policies of the intelligence collection unit Such consistency will help to maximize the
credibility o! the interrogation team and the effectiveness of the interrogation Strict adherence to
such repuiations, ponctes and standard operaung procedures 1s essential

457 nterrogators must appear to completely control the interrogation environmen: 1t 1s
tmportant that interrogarors be provided reasonable Jatitude to vary approaches depending on the
secunitv intermnee s cultural background strengths, weaknesses, environment, extent of resistance
traimng as welj as the urgency with which information hehieved in the possession of the secunty
imtenee must be obtaned

5+ F-nterrogators must ensure the safety of securitv imernees, and approaches must in no wav
endanger them Interrogators will ensure thal secunty internees are allowed adeguate sleep and that
diets previde adequate food and water and cause no adverse medical or cultural effects Where
segregation 1s necessary securtty internees must be monttored for adverse medical or psvchological
reactions Should militarv working dogs be presen: dunng nterrogations. they will be muzzied and
unde' controi of a handier at all tumes to ensure satety

-5 N1) Whiie approaches are considered individually within this analvsis, 1t must be understood

that 1n practice approaches are usually used in combinanon The title of a particular approach 1s not
alwavs fuliv descniptive of a particular approach The cumulative effect of all approaches to be

B = £ 24 AR AR » e |
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“SECRET/NOFORN T

employed must be considered before any decision 1s made regarding approval of a particular
mierrogation plan

DX-23 page 6 of 6 CACI23377





