








































 

 

EXHIBIT A 
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UNITED STATES DISTRICT COURT FOR THE SOUTHERN DISTRICT OF NEW YORK 
Gonzalez v. Pritzker, 10-CV-3105 

 
CLAIM FORM 

 
c/o  
[Claims Administrator Name/Address] 
 
IMPORTANT:  You are receiving this Claim Form because the records of the U.S. Census 
Bureau, a division of the U.S. Department of Commerce, which is the Defendant in the above-
referenced action, indicate that you may qualify as a member of the Settlement Class, as those 
terms are defined below and in the Notice you received along with this Claim Form.   

If you are African-American or Latino and you applied for a temporary job with the 2010 
Decennial Census, but you did not advance in the hiring process past the criminal 
background check process, then you may be a member of the Settlement Class. 

In order to be eligible to participate in the class member relief described in the Notice, you must 
fill out and submit this Claim Form.  Your Claim Form must include your printed name and 
signature in the “Signature and Declaration of Claimant” portion of the form. The Claim Form 
MUST be returned POSTMARKED or EMAILED, FAXED, OR FILED ONLINE by XXX to 
be timely.   

NOTE: Whether or not you submit a Claim Form, unless you opt-out, all Released Claims as 
described in the Notice that you may have up through the date of Preliminary Approval of the 
Settlement Agreement will be barred by this Settlement.   

To opt out of the settlement, you must mail a written, signed statement that you are opting out of 
the class member relief portion of the Settlement to the [Claims Administrator].   

The opt-out statement must contain a written, signed statement that includes your name, address, 
email address(es), and telephone number(s), and states that you are opting out of the Settlement 
by stating “I opt out of the Census 2010 Decennial Applicant Settlement.” To be effective, this 
opt out-statement must be mailed via First Class United States Mail, postage prepaid, to the 
Claims Administrator, and must be postmarked on or before ____________, 2016 [90 days after 
notice]. 

TO MAKE A CLAIM FOLLOW THESE INSTRUCTIONS: 

It is important to read and follow these instructions carefully.  Failure to follow these instructions 
may result in your losing benefits to which you might otherwise be entitled. 

If you do not return this Claim Form by XXX, your claim will be rejected and you will lose all 
rights to receive relief from this settlement.  If returning the Claim Form by U.S. Mail, you must 
mail the Claim Form to: 

XXXX 
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If you are returning the Claim Form on-line, [add instructions]. 
 
You may also print and email the form to:   
 
Or submit by fax to: 
 
You must sign and date the Claim Form. 

 
PERSONAL INFORMATION (Required) 

___________________________________________________ 
Name  (First, Middle, Last) 

___________________________________________________ 
Email 

___________________________________________________ 
Mobile or Home Phone 

___________________________________________________ 
Street Address     Apartment Number 

_________________________ __________  _________ 
City                            State           Zip Code 

 
CLASS MEMBER RELIEF CHOICE (Required): 
 
You may choose only ONE of the two following Options: 
 

GROUP A FILER: 
If you wish to work with The Records Assistance Project to obtain your personalized criminal 
history records information and attempt to resolve open issues or discrepancies, choose Group A 
Filer.  
 

OR 

GROUP B FILER: 
If you wish to receive early notice of the commencement of hiring for temporary jobs for the 
2020 decennial census, choose Group B Filer. Please identify your preferred method of 
notification: 
 
  ____ Email: ___________________________________ 
 



 

 - 3 - 

  ____ Text: _____________________________________ 
 
  ____ Mail: _____________________________________     
 

SIGNATURE AND DECLARATION OF CLAIMANT (Required) 

I, ________________________________, declare that the information and facts I have 
stated in this Claim Form are true and accurate to the best of my personal knowledge, that I was 
an African-American or Latino applicant for a temporary position with the 2010 Decennial 
Census, and that I will be bound to the Release and Bar Order in the matter of Gonzalez, et al. v. 
Pritzker.  

Date:  __________________________  _________________________________ 
     Signature of Claimant 
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CENSUS HIRING PROCESS DEVELOPMENT 

 
SCOPE OF WORK 

 
 
OVERVIEW 
 
The Parties in Houser v. Pritzker have jointly selected Industrial Organizational 
Psychologists (IOs) Dr. Kathleen Lundquist and Dr. Eric Dunleavy to work together as 
independent consultants, in consultation with Census and Plaintiffs’ Counsel, to develop 
recommendations for validated selection policies and procedures for the hiring of temporary 
employees for the various operations of the 2020 Decennial Census (Hiring Selection 
Report).  Counsel for the Parties are to work with Census to provide adequate funding for the 
IOs and any experts and staff that may be needed to complete this assignment.  In 
consultation with the IOs, the Parties will develop a timeline for the Hiring Selection Report 
with a target completion date.  
 
 
PURPOSE 
 
The IOs are tasked with working with Census to develop a validated structure and process 
for the 2020 Decennial Census selection and hiring process for temporary employees, using 
validated selection procedures, which will both serve the interest of the Government in 
completing a timely and effective Census and eliminate or reduce any adverse racial or 
national origin impact on African Americans and Hispanics. 
 
 
SCOPE 
 
Working with the Census, the IOs will develop specific policies and procedures for all 
aspects of the temporary employee selection process.  This shall include all steps that will be 
part of the hiring process except for any testing instruments (which are being developed and 
validated separately but the IOs will have responsibility for signing off on the validity of the 
testing instruments, their administration and use in the selection process), and any other 
hiring selection procedures that Census may use for the selection of applicants for temporary 
positions for the 2020 Decennial Census.  The IOs will work in conjunction with the Census 
to consider the use of effective and efficient solutions throughout the hiring process generally 
and with relation to the criminal background check process in particular.  At the outset of this 
consulting project (currently projected to formally begin in late 2015 or early 2016) the IOs 
will meet with appropriate representatives of the Census and be briefed on the then- 
contemplated structure (including current thinking on the job duties and number of 
temporary workers that will be needed), proposed timelines for completion of various aspects 
of the Census, processes and procedures proposed to be used in carrying out Census 
operations, assistance that is contemplated by partner agencies and organizations, and other 



  

such information and data as requested by the IOs. Thereafter the IOs will provide 
recommendations to the Census relative to the hiring of temporary personnel that will 
include: 
 

1. A detailed workflow analysis and timelines for the hiring process as it relates 
to Census’ overall work plan for the various operations; 

 
2. Valid selection criteria for the different temporary positions; 

 
3. Job application processes for temporary positions; 

 
4. Criminal background check process including, but not limited to: 

 
a. a detailed workflow analysis 

b. the process for obtaining the background check reports 

c. methods for gathering additional information 

d. valid policies and procedures for clearing and processing applicants 
with criminal histories  

e. validated adjudication criteria 

f. recommendations on staffing levels and training for the individuals 
involved in the criminal background check process 

 
5. The processes and criteria to be used to select applicants from the qualified 

applicant pool. 
 
The IOs may recommend piloting or otherwise testing any aspect of their proposal. 
 
Upon request the IOs will make themselves available to interact with and/or testify to Census 
management, executive branch agencies with oversight of Census functions and committees 
or subcommittees of Congress with oversight responsibility to discuss issues relative to this 
project, including the selection criteria, and the processes and procedures intended to be used 
for hiring temporary workers for the 2020 Census.   
 
 
PERIOD OF WORK 
 
The IOs will create a timeline and outline of the scope of their work consistent with this 
outline. 
 
 



  

REPORTING RESPONSIBILITY 
 
The IOs will provide the Government, its counsel, and Class Counsel and the mediator with 
quarterly written status reports that specifically identify any issues that may affect their 
ability to carry out the work provided for herein.  Further, in the event that one or both of the 
IOs at any time request either a teleconference or in-person session with counsel for the 
Parties and the mediator, such session shall be promptly scheduled by the mediator.   
 
 
COMMUNICATION WITH THE IOs 
 
Counsel for all Parties may at any time submit questions or comments to the IOs, with copies 
to opposing counsel and the mediator.   
 
The Government will provide the IOs with access to the information, materials and 
individuals the IOs request in order to achieve successful and timely completion of the 
project.  
 
 


